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The Foundation for Workplace Spirituality (FFWS) intends to work in a manner that demonstrates best practice associated with spiritual activistism, and professional practice that is ethical and humanitarian in scope. Equally valued is professional competence when offering services under its name
. 
The codes are informed by virtue ethics where that term means the moral excellence of a person. Moral excellence refers to the concept of human ethics which pertains to matters of good and evil —also referred to as "right or wrong", used within three contexts: individual conscience, codes of behaviour or conduct morality. Virtue can also be understood in another way, in that it can have normative as well as moral value. For example the virtue of a knife is to cut, the virtue of an excellent knife is to cut well (this is its normative value) vs. the virtues of reason, prudence, honesty, etc. (which have moral value). We believe that both types of virtue are important.  
Codes:

1. We want individuals to hold personal responsibility for their moral and professional conduct. To this end we will want to have a record of the professional code of practice the practitioner works to.  
2. We want individuals to be receptive to clients’ expectations, to make transparent working contracts, to have a fee structure that is commensurate with their knowledge and skills being mindful of the virtue of Temperance. To this end we will want to have sight of business / professional contracts practitioners work to.  
3. We work to the principle that client participation is voluntary, based on valid information.  We seek to work in a transparent manner providing information to clients so they can make informed decisions.
4. Contracts should include putting in place safeguards around professional boundaries and potential conflicts of interest where necessary.
5. Depending on the nature of the service, practitioners will offer evidence of training qualifications, supervision and ongoing Continuing Professional Development.

The Foundation for Workplace Spirituality will not put in place extensive codes of practice as the practice base of associates is multi-agent and diverse and such diversity is encouraged and valued. 
We also respect the professionalism of practitioners who associate with us. However, in terms of accountability, the FFWS will require evidence of professional membership and or association with practitioner groups where professional codes of practice apply. 

Given that the nature of Spirituality in the Workplace is still emerging, that the definitions are understandably ambiguous and broad in scope, the FFSW will want associates working in this area to work within their abilities and their knowledge and skills and seek to do no harm to themselves or their clients. By harm we mean no physical, psychological or spiritual harm. Respect for clients means working voluntarily with them and working within the capabilities of the client to learn from experiences. 
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END
� This working agreement is termed a Code of Practice as a convenient label. The Codes form part of a professional and ethical contract for all those wanting to offer services to the general public, organisations, clients and voluntary agencies and all others under the name of the Foundation for Workplace Spirituality.








